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Personal Data 

Name:   Eva POCHER    

Date of Birth:  10/07/1979  

Nationality:  German   

 

 

Education 

2016 – 2018  Postgraduate Certificate in Academic Practice (PgCAP) (June 2018), 

   University of Glasgow, UK 

2007 - 2011  Ph.D. in Economics (September 2011) 

         Scottish Doctoral Programme (SGPE), University of Aberdeen, UK 

Title: “Does immigration lead to a reduction of native wages and 

employment? A review of the regional labour market outcomes of migration 

in Germany and the UK.” 

   Supervisors: Prof. I. Theodossiou, Dr W. D. McCausland 

2006 - 2007  M.Sc. in International Economics  

   “The impact of labour immigration on the British labour market” 

          University of Glasgow, UK 

2005 - 2006                    Diploma in International Economics 

                                       “Commodity Price Shocks and monetary reactions” 

Christian-Albrechts-University of Kiel, Germany 

 

 

Work Experience 

Since 01/2016  Lecturer/Assistant Professor in Economics 

   University of Glasgow, Adam Smith Business School, UK  

10/2015  University Business Tutor 

Cardiff University, Business School, UK 

01/2013 – 06/2015  Research Associate (Labour Market Analyst) 

Cardiff University, School of Social Sciences, “Women Adding Value To The 

Economy” (WAVE) Project, UK 

04/2012 – 12/2012 Research Assistant 

Employment Research Institute (ERI), Edinburgh Napier University, UK 

10/2011 – 03/2012 Graduate Teaching Assistant (Freelance) in Economics, Aberdeen, UK 

10/2007 – 03/2011 Graduate Teaching Assistant in Economics 

University of Aberdeen, Business School, Aberdeen, UK 

 

 

Publications 

• Döring, H., Santos, R.S.P.D. and Pocher, E., 2017. New developmentalism in Brazil? The need for 

sectoral analysis. Review of International Political Economy, 24(2), pp.332-362. 
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Research output and reports 

• Pocher, E. and Döring, H., 2019. A review of the regional labour market outcomes of immigration 

into the United Kingdom. Working Paper. Glasgow, UK: University of Glasgow. 

• Pocher, E., Cheung, S.Y. and Parken, A., 2018.  Are low-waged women worse off in highly 

segregated and high part-time density occupation? New Evidence on the Gender Pay Gap. 

Working Paper (Unpublished). Glasgow, UK: University of Glasgow. 

• Parken, A., Pocher, E., and Davies, R., 2014. Working patterns in Wales: Gender occupations and 

pay. In Research report for Women Adding Value to the Economy (WAVE), ESF funded through 

the Welsh Government. Cardiff, UK: Cardiff University. 

• Parken, A., Sloan, L., and Pocher, E., 2014. Employer case study B: Phase 1 results. Research 

report for the Women AddingValue to the Economy (WAVE) programme, ESF funded through 

the Welsh Government. Cardiff, UK: Cardiff University. 

• Parken, A., Pocher, E., and Sloan, L., 2013. Employer case study A: Phase 1 results. Research 

report for the Women AddingValue to the Economy (WAVE) programme. Cardiff, UK: Cardiff 

University. 

• McQuaid, R. and Pocher, E., 2013. Strengthening the contribution of non-executive directors and 

trustees to Scottish boards in the private, public and Third sectors. Report of the Employment 

Research Institute, Edinburgh Napier University, Edinburgh.  

• Raeside, R., Chen, T., Canduela, J. and Pocher, E., 2012. The position of migrants in the UK labour 

market and its relation to well-being. In: RGS-IBG Annual International Conference, 3-5 July 2012, 

Edinburgh.  

• Raeside, R. and Pocher, E., 2012. Scottish Female Graduates in Science and Engineering: Their 

Employment Experiences in Comparison to their Counterparts in the United Kingdom. Project 

Report for the Scottish Resource Centre for Women in Science, Engineering & Technology, 

Employment Research Institute (ERI), Edinburgh Napier University Business School, Edinburgh.  

• Pocher, E., 2011. Does immigration lead to a reduction of native wages and employment? A review 

of the regional labour market outcomes of migration in Germany and the UK (Doctoral dissertation, 

University of Aberdeen).  

• Pocher, E., 2011 Does immigration lead to a reduction of wages and employment of British 

natives? Regional labour market outcomes of migration in the UK. In: 51st European Congress of 

the Regional Science Association (ERSA 2011), peer-reviewed. (Unpublished) 

 

 

Current Research 

• Rooney, S. and Pocher, E., The Effects of Trade Liberalization on the Gender Earnings Gap in 

Canada.  

 

 

Skills 

Languages: German (native), English (fluent), Russian (intermediate), Chinese (basic skills), 

  French (basic skills) 

Software: STATA, SPSS, Microfit, Eview, C, SQL, NVivo 

Quantitative 

Skill:  Administration and analysis of large scale datasets: QLFS (UK), BHPS   

  (Understanding Society), APS, GSOEP (Germany) 

Qualitative 

Skills:  Organisation, execution and analysis of semi-structured interviews 

Other Skills:     Advanced knowledge in Citizenship law, Business law, Administrative law and  

                          Constitutional law of Germany; Political Sciences; European history. 

 

  


